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Westcoast Child Care Resource Centre
3" Floor — 210 West Broadway
Vancouver, BC V5Y 3W2
604.709.5661 1.877.262.0022
WWWw.wstcoast.org
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‘Writing a Parent-Caregiver Agreement
Farsi — July 2005
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Caregiver will work-----------------
Days of the week

From until

Start timeg End time

The total number of hours of work per week will
be hours.

Overtime will be paid beginning at---~( Time )
at a rate of ---------
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The parent(s) will pay the caregiver $
per . The parent will pay

month/week/day/hour

the caregiver on the
First/last

day of each

month/week/day
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‘Writing a Parent-Caregiver Agreement
Farsi — July 2005

Causes for immediate dismissal include:

i) risking the health, safety or emotional well-
being of the child(ren) through negligence;

ii) breaking the trust relationship with
parent(s);

iii) causing willful damage or loss to the
parent’s property;

iv) breaking the terms of this Agreement.
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a) This Agreement is between
Parent(s)

and beginning
caregiver date of employment

b) If the caregiver wishes to stop providing care

s/he will give the parent at least ___ weeks
notice.

c) If the parent wishes to end this agreement, s/he
will give the caregiver at least ____ weeks

written notice or weeks pay unless there is
cause for immediate dismissal.



